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University of North Texas 

Program in Higher Education 

EDHE 5100 - 001   Introduction to College Teaching 

Tuesdays 5:30-8:20 p.m., Lang 314 

Syllabus 

Fall 2018 

  

Instructor: Veronica Jones, Ph.D. 

Email: veronica.jones@unt.edu 

Office Location: Matthews Hall, 214E 

Office Phone: (940)369-8287 

In-Person Office Hours: Tuesdays and Wednesdays, 12-3 p.m. 

By appointment preferred; most questions can be addressed via e-mail  

 

*This syllabus is current as of August 2018 as a working document. I reserve the right to change 

this syllabus at any time. You will be able to access updated versions on the Canvas website.  

________________________________________________________________________ 

DESCRIPTION OF THE COURSE 

 

Prerequisites: None       Credit Hours: 3 

 

This course is designed to examine the application of current research, theory and 

practice to the design, development and management of learning and instruction in 

colleges and universities. The course also provides the opportunity for development of 

skills and experience using research and practice to design, manage and evaluate learning 

and instruction in higher education.  

 

OBJECTIVES OF THE COURSE 

 

1. Review the literature, research, and practice on teaching and learning.  

2. Draft your philosophy of teaching and learning  

3. Review/develop knowledge of learning and its relation to teaching  

4. Critique the teaching and learning process and infer your theory and method of  

                teaching  

5. Demonstrate knowledge of teaching and learning by developing or revising a course  

6. Construct formative and summative evaluation for learning outcomes and for grading  

                learners 

7. Review criteria for development of a teaching portfolio and prepare initial portfolio  

    materials  
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REQUIRED TEXT  

 

Svinicki, M. D., & McKeachie, W. (2014). McKeachie's teaching tips: Strategies, research, and  

theory for college and university teachers (14th ed.). Belmont, CA: Wadsworth. 

 

ADDITIONAL RESOURCES 

 

 APA manual, 6th edition 

 Some readings/materials will be available on the Canvas course website 

 Course Guide: https://guides.library.unt.edu/edhe5100 

 Readings via online course reserve: http://library.unt.edu  

o Click “Course Reserves” on the right side of the page 

o Enter “EDHE 5100” 

o Select “Jones, Veronica” 

o Password for book chapter readings: 5100F18 

 Top 10 Books on Teaching: https://www.chronicle.com/article/Top-10-Books-on-

Teaching/147015  

 

CLASS NORMS:  

1. I strive to create a supportive learning environment that nurtures individual and group 

differences and encourages engaged, honest conversations.  It is my intent that everyone 

feels comfortable to share and explore ideas.  In the course of class discussions, I 

welcome disagreements in the spirit of critical thinking and challenging ideas, but please 

remember to be respectful of other points of view, whether you agree with them or not.  

In this class, derogatory comments based on race, ethnicity, class, gender, sexual 

orientation etc. will not be tolerated. Please be aware of your social positionality, and 

utilize reflection of self and others to gain a deeper understanding of course topics.   

 

2. If you look through the class schedule, you will see that you will be required to do 

reading BEFORE attending the class. This will allow us to do other activities in class. 

Some of the work we will do in class will involve working with other students in groups 

or pairs – so if you do not prepare adequately before class, you will not only hurt your 

chances to learn, but you will also affect the learning of other students. While we will 

deliberately revisit some topics and ideas in class, we will probably not be able to cover 

everything in the readings. The readings are for your benefit and will ultimately make 

you successful in your assignments; therefore, you need to read. All discussion should be 

grounded in the text.  

 

3. Because this course will rely heavily on in-class discussion and activities, you are 

expected to attend ALL classes.  Punctual attendance at all class sessions is your 

obligation. Please let me know at least two weeks ahead if you need to miss class because 

of a religious observance. Absences will affect your understanding of concepts as well as 

your ability to successfully complete assignments. You are responsible for getting in-

class activity notes or activities from Canvas or from a classmate. 

 

https://www.amazon.com/s/ref=rdr_ext_aut?_encoding=UTF8&index=books&field-author=Marilla%20Svinicki
https://guides.library.unt.edu/edhe5100
http://library.unt.edu/
https://www.chronicle.com/article/Top-10-Books-on-Teaching/147015
https://www.chronicle.com/article/Top-10-Books-on-Teaching/147015
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4. Please limit use of personal devices to accessing class materials or taking notes during 

class instruction and/or learning.  Laptops can cause a distraction to you as well as your 

peers and instructor, so refrain from use when classmates are presenting. Excessive web 

surfing and inappropriate use of laptops will affect your class engagement points. Place 

all cell phones on silent and use only during appointed breaks.  

 

5. Food and drinks in class are welcomed, but please make sure to clean up. 

 

COURSE EXPECTATIONS AND EVALUATION 

                                          

CLASS ATTENDANCE, ENGAGEMENT, AND DISCUSSION (20 points): 

 

Attendance and Engagement (15 points): You cannot miss more than 2 classes and still 

pass the course.  Late, unexcused, or non-negotiated tardy arrivals (more than 3 incidents over 

the entire semester) will result in a significant reduction of your participation grade. There is no 

option to make up missed class time. I reserve the right to request that a student be dropped from 

the course with a grade of “WF” upon the accumulation of the stated number of unexcused 

absences. An absence may be excused for the following reasons: a religious holy day; active 

military service; participation in an official university function; illness or other extenuating 

circumstances; pregnancy and parenting under Title IX; and when the University is officially 

closed by the President. The student is responsible for requesting an excused absence in writing 

as early in the semester as possible, and personally delivering to me satisfactory evidence to 

substantiate the excused absence. 

 

Class engagement includes all of the following: actively listening, reading of all required 

materials, and thoughtfully contributing to the class dialogue, activities, and group work.  Your 

contribution to class discussions is essential to your learning and growth as a graduate student.  

In considering your level of class engagement, please be aware of your ability to raise thoughtful 

questions, to listen and respond to your classmates’ ideas, and to increase or decrease your level 

of participation if necessary based on others around you. Weekly readings should be completed 

prior to the class meeting for which they are assigned. As part of your points for engagement, I 

will also create discussion boards where you can share “ahas,” good ideas, and things to consider 

in order to become a more effective teacher. These entries should come from assigned readings 

and reflections of previous class discussions, observations, presentations, etc. You might also 

ponder a question with which you are grappling.  Where appropriate, link to a good resource. 

 

Philosophy of Teaching Statement (10 points): Each of us has a unique approach to teaching 

and most academic positions will require that you can articulate why you use the approach that 

you do.  Documenting your teaching philosophy is a highly reflective process regarding what 

teaching and learning mean to you. Utilize resources provided in the course, as well as self-

reflection to create your teaching philosophy statement.  

 

Syllabus Critique (15 points): Select a print copy of a syllabus from a course you now may be 

teaching or ask an instructor or department to share one for a course that you select. You can also 

search in Google for higher education course syllabi online and find many different examples. 
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Then using the discussion in the texts and in the handouts that discuss the ideal syllabus, use 

those criteria to assess and critique the one you select. 

 

Observation/Evaluation of a Class (15 points): Observe and evaluate a class session. Identify a 

course that you would like to visit and ask permission of the instructor. As you read in the texts 

and handouts, make notes about what you would or should expect to see/observe when sitting in 

a course. Use the Bloom handout to determine if you can infer what level of learning is occurring 

in the course based on Bloom’s taxonomy list of learning levels. You should develop an outline 

of aspects or factors to observe and use it as a checklist. You could establish a level of the factor 

to be observed and use the levels as a scale. It might be whether the instructor illustrates the 

factor or not or you may have, if it is logical, the factor divided into levels, for example: not at 

all, to some extent, a great deal or specify percentages. From this observation, you should be able 

to write a summary and critique of the learning situation. 

 

Classroom Teaching Presentation (25 points): Each student will select one topic during the 

semester and will provide a 30-35 minute presentation, activity, or demonstration of the topic for 

the class.  Content and structure will vary depending on the topic. Using resources from your 

texts, the library, and other sources, become familiar with the scholarship of this topic and 

transform it into meaningful learning experiences for your fellow classmates.  The activity 

should include the following: 

 A lesson plan that communicates the learning outcomes, organization and activities of 

your presentation 

 Handouts of a bibliography of resources that you found useful 

 Self-evaluation of your presentation- your reflection on the experience.  It could include a 

summary of student learning (if you conducted assessments), results of feedback from the 

class, what you believe worked well or could be improved and what you would do 

different if you were to present this topic again (all due the week after your presentation) 

 

Teaching Portfolio (20 points): The teaching portfolio is now being used to evaluate instructors 

and when hiring and considering tenure/promotion. Use the information from the readings to 

determine what goes into a teaching portfolio. Your teaching philosophy from the beginning of 

the course would be one item. In this course, you will not have many items to be placed into a 

portfolio. I am interested in your understanding what is considered appropriate to include and to 

develop the basics for a portfolio in your future career. 

 

Assignment Breakdown: 

1.   Attendance/Participation          15 points   

2.  Philosophy of Teaching Statement              10 points 

3.  Syllabus Critique                          15 points 

4.  Observation/Evaluation of a Class       15 points 

5.  Classroom Teaching Presentation                                         25 points    

6.  Course Portfolio              20 points 

     TOTAL                 100 POINTS 
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Grade Scale (for Course Grade): 
A = 90– 100 

B = 80 – 89.99 

C = 70 – 79.99 

D = 60 – 69.99 

F = 59.99 or below 

 

Turning in Assignments: All written assignments must be submitted both through Canvas 

and by email on the due date.  The emailed copy will be returned to you with the assigned 

points. The electronic copy should be submitted through Canvas for verification of originality. 

An originality score of more than 15% will result in a rewrite. For all emailed assignments, 

please name your individual assignments with your last name: “Last Name_assignment” before 

the file extension. For example, if your last name is Jones and you are turning in the syllabus 

critique, please name the file for your assignment “Jones_syllabuscritique.” This will help me 

keep track of individual students’ assignments instead of receiving a large group of assignments 

with the same file name. 

 

Make-up Work/ Late Assignments: Assignments must be turned in on the due date.  

Assignments turned in within one day of the due date will result in a 10% reduction to the 

assignment grade; assignments turned in within two days of the due date will result in a 40% 

reduction to the assignment grade. Assignments will not be accepted (0 points awarded) more 

than two days following due date. No extra credit assignments are available in the course, so 

please contact me in advance if you anticipate a problem. There are no exceptions to these 

assignment deductions, so please plan in advance to have your assignments turned in on time. 

 

Writing Style: All written work for this course and all graduate courses must be original work 

and conform to the American Psychological Association Style Manual (2010), 6th Edition. All 

papers must be typed and double-spaced with 1-inch margins on all sides, Times New Roman in 

size 12 font. The page number count for papers does not include the cover page or the reference 

list and points will be deducted for pages under the required number. Please make sure you work 

is properly formatted and proofread before submitting assignments.  In addition to being clear, 

concise, and organized, written work should be reflective, analytical, and incorporate literature 

and research from the course as well as outside readings to support discussion and arguments.  I 

am available to discuss your writing if you have any concerns, so please schedule appropriate 

time before assignments are due.  

____________________________________________________________________________ 

COLLEGE OF EDUCATION ADA NON-DISCRIMINATION POLICY 

 

The University of North Texas College of Education does not discriminate on the basis of  

disability in the recruitment and admission of students, the recruitment and employment of  

faculty and staff and the operation of any of its programs and activities as specified by federal  

laws and regulations.  The designated representative for the Department of Counseling,  

Development and Higher Education is Dr. Jan Holden. Copies of the College of Education ADA  

Compliance document are available in the Dean’s Office, 214 Matthews Hall. 
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The student has the responsibility of informing the course instructor of any disabling condition  

that will require modifications to avoid discrimination.  The University of North Texas provides  

academic adjustments and auxiliary aids to individuals with disabilities, as defined under the  

law, who are otherwise qualified to meet the institution’s academic and employment  

requirements. For assistance call (940) 565-2456.   TDD access is available through Relay  

Texas: 1-800-735-2989. 

 

Succeed at UNT: 

 

· Show Up 

· Find Support 

· Take Control 

· Be Prepared 

· Get Involved 

· Be Persistent 

 

Academic Integrity and Academic Dishonesty 

 

Academic Integrity is defined in the UNT Policy on Student Standards for Academic Integrity.  

Academic Dishonesty includes cheating, plagiarism, forgery, fabrication, facilitating academic 

dishonesty, and sabotage. Any suspected case of Academic Dishonesty will be handled in 

accordance with University policy and procedures. Possible academic penalties range from a 

verbal or written admonition to a grade of “F” in the course.  Further sanctions may apply to 

incidents involving major violations.  The policy and procedures are available at: 

http://vpaa.unt.edu/academic-integrity.htm. 

 

Acceptable Student Behavior 
 

Student behavior that interferes with an instructor’s ability to conduct a class or other students' 

opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional 

forum at UNT. Students engaging in unacceptable behavior will be directed to leave the 

classroom and the instructor may refer the student to the Dean of Students to consider whether 

the student's conduct violated the Code of Student Conduct.  The university's expectations for 

student conduct apply to all instructional forums, including university and electronic classroom, 

labs, discussion groups, field trips, etc.  The Code of Student Conduct can be found at 

www.deanofstudents.unt.edu  

 

Disability Accommodation 

 

The University of North Texas makes reasonable academic accommodation for students with 

disabilities. Students seeking accommodation must first register with the Office of Disability 

Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA will provide 

you with an accommodation letter to be delivered to faculty to begin a private discussion 

regarding your specific needs in a course. You may request accommodations at any time, 

however, ODA notices of accommodation should be provided as early as possible in the 

semester to avoid any delay in implementation. Note that students must obtain a new letter of 

http://vpaa.unt.edu/academic-integrity.htm
http://www.deanofstudents.unt.edu/
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accommodation for every semester and must meet with each faculty member prior to 

implementation in each class. Students are strongly encouraged to deliver letters of 

accommodation during faculty office hours or by appointment. Faculty members have the 

authority to ask students to discuss such letters during their designated office hours to protect the 

privacy of the student.  For additional information see the Office of Disability Accommodation 

website at http://www.unt.edu/oda. You may also contact them by phone at 940.565.4323. 

 

EagleConnect 

 

All UNT students should activate and regularly check their EagleConnect (e-mail) account. 

EagleConnect is used for official communication from the University to students. Many 

important announcements for the University and College are sent to students via EagleConnect. 

For information about EagleConnect, including how to activate an account and how to have 

EagleConnect forwarded to another e-mail address, visit https://eagleconnect.unt.edu.  This is the 

main electronic contact for all course-related information and/or material. 

 

Emergency Notifications and Procedures 

 

UNT uses a system called Eagle Alert to quickly notify students with critical information in the 

event of an emergency (i.e., severe weather, campus closing, and health and public safety 

emergencies like chemical spills, fires, or violence). In the event of a university closure, please 

refer to Blackboard for contingency plans for covering course materials. 

 

Observation of Religious Holy Days 

 

If you plan to observe a religious holy day that coincides with a class day, please notify your 

instructor as soon as possible. 

 

Retention of Student Records 

 

Student records pertaining to this course are maintained in a secure location by the instructor of 

record. All records such as exams, answer sheets (with keys), and written papers submitted 

during the duration of the course are kept for at least one calendar year after course completion. 

Course work completed via the Blackboard online system, including grading information and 

comments, is also stored in a safe electronic environment for one year. Students have the right to 

view their individual record; however, information about students’ records will not be divulged 

to other individuals without proper written consent. Students are encouraged to review the Public 

Information Policy and the Family Educational Rights and Privacy Act (FERPA) laws and the 

University’s policy. 

 

Sexual Discrimination, Harassment, & Assault 

                                                                                          

UNT is committed to providing an environment free of all forms of discrimination and sexual 

harassment, including sexual assault, domestic violence, dating violence, and stalking. If you (or 

someone you know) has experienced or experiences any of these acts of aggression, please know 

that you are not alone. The federal Title IX law makes it clear that violence and harassment 

https://webmail.unt.edu/OWA/redir.aspx?C=YUGO8pbq1EOOALhrfxCQqwybdgkkl88IAc8VFxSJdhTz5mYzMQ-8uOZ0tdH1iTZ3RxgThOO2UN4.&URL=http%3a%2f%2fwww.unt.edu%2foda
https://eagleconnect.unt.edu/
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based on sex and gender are Civil Rights offenses. UNT has staff members trained to support 

you in navigating campus life, accessing health and counseling services, providing academic and 

housing accommodations, helping with legal protective orders, and more.  

  

UNT’s Dean of Students’ website offers a range of on-campus and off-campus resources to help 

support survivors, depending on their unique needs: 

http://deanofstudents.unt.edu/resources_0.  Renee LeClaire McNamara is UNT’s Student 

Advocate and she can be reached through e-mail at SurvivorAdvocate@unt.edu or by calling the 

Dean of Students’ office at 940-565-2648.  You are not alone.  We are here to help. 

 

Student Perceptions of Teaching (SPOT) 

 

Student feedback is important and an essential part of participation in this course. The student 

evaluation of instruction is a requirement for all organized classes at UNT. The survey will be 

made available during weeks 13 and 14 of the long semesters to provide students with an 

opportunity to evaluate how this course is taught. Students will receive an email from "UNT 

SPOT Course Evaluations via IASystem Notification" (no-reply@iasystem.org) with the survey 

link. Students should look for the email in their UNT email inbox. Simply click on the link and 

complete the survey. Once students complete the survey they will receive a confirmation email 

that the survey has been submitted. For additional information, please visit the spot website at 

www.spot.unt.edu or email spot@unt.edu. 

 

 

Campus Carry Notification  

 

The class meets in a UNT facility in which the legal carrying of a concealed firearm by an LTC 

permit holder is prohibited. Please refer to campuscarry.unt.edu for more information. 
 

 

 

 

  

http://deanofstudents.unt.edu/resources_0
http://SurvivorAdvocate@unt.edu
mailto:no-reply@iasystem.org
http://www.spot.unt.edu/
mailto:spot@unt.edu
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        CLASS SCHEDULE 

 
DATE ACTIVITIES/READINGS DUE DATES 

Week 1 

August 28 
Overview of College Teaching 

 

Review of Syllabus  

  

McKeachie- Chapter 1 (Introduction) 

 

Chickering, A. W., & Gamson, Z. F. (1987). Seven principles for good  

     practice in undergraduate education. The Wingspread Journal, 9(2),  

     special insert. Reprinted from AAHE Bulletin, 39(7), 3–7.  

 

Teaching Perspectives Inventory (http://teachingperspectives.com/)  

     (bring results to next class) 

 

 

Week 2 

September 4 
Learning Theory 

 

McKeachie- Chapter 11 (Motivation in the college classroom) 

 

Biggs, J. (1996). Enhancing teaching through constructive alignment.  

     Higher Education, 32(3), 347-364. 

 

Moore, W. S. (2004). In a postmodern world: Reconsidering the   

     Perry scheme of intellectual and ethical development. In   

     Hofer, B. K., & Pintrich, P. R. (Eds.), Personal Epistemology: The  

     Psychology of Beliefs about Knowledge and Knowing (pp. 17-36).  

     New York: Routledge. 

 

Barr, R. B., & Tagg, J. (1995). From teaching to learning: A new  

     paradigm for undergraduate education. Change, 27(6), 12-25.  

 

(In-class 

assignment) Bring 

results of teaching 

perspectives 

inventory to class 

Week 3 

September 11 

 

 

 

Teaching Styles/Philosophy of Teaching 

 

Bain, K. (2004). What do they know about how we learn? In Bain, K.  

     (Ed.), What the best college teachers do (pp. 22-47). Cambridge,  

     MA: Harvard University Press. 

 

Coppola, B.P. (2002). Writing a statement of teaching philosophy.  

     Journal of College Science Teaching, 31, 448-453.  

 

Eierman, R. J. (2008). The teaching philosophy statement: Purposes  

     and organizational structure. Journal of Chemical Education, 85(3),  

     336-339. 

 

Grasha, A. F. (1996). Identifying the elements of teaching style. In       

     Grasha, A. F. (Ed.), Teaching with style, (pp. 15-62). San  

     Bernadino: Alliance Publishers.  

 

       

 

http://teachingperspectives.com/
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Week 4 

September 18 

 

 

 

Facilitating Learning  

 

McKeachie – Chapter 2 (Countdown for course preparation (p. 6-10);   

     Chapter 5 (Facilitating discussion) 

 

Fink, D. L. (2005). Integrated course design. Manhattan, KS: The  

     IDEA Center. 

 

Driscoll, A., & Wood, S. (2007) Outcomes: Articulating our learning  

     expectations. In Driscoll, A., & Wood, S. (Eds.), Developing  

     outcomes-based assessment for learner-centered education: A  

     faculty introduction (pp.49-73). Sterling, VA: Stylus. 

      

Freire, P. (2000). Chapter 2. In Freire, P. (Ed.), Pedagogy of the  

     oppressed (pp.71-86). New York: Continuum.   

 

First draft 

teaching 

philosophy 

statement due 
 

Week 5 

September 25 

 

 

Strategies for Active Learning 

 

McKeachie- Chapters 14 (Active learning); Chapter 15 (Experiential  

     learning) 

 

Drummond, T. (n.d.). A brief summary of the best practices in  

     teaching. Retrieved from  

https://www.methodist.edu/sites/default/files/ctools/tlc_drummond.pdf 

 

Schimazoe, J., & Aldrich, H. (2010). Group work can be gratifying:  

     Understanding & overcoming resistance to cooperative learning.   

     College Teaching, 58, 52-57.  

 

Nicol, D. J., & Macfarlane‐Dick, D. (2006). Formative assessment and 

     self‐regulated learning: A model and seven principles of good    

     feedback practice. Studies in Higher Education, 31(2), 199-218. 

 

(In-class 

assignment) Bring 

set of learning 

outcomes for 

discipline 

 

Week 6 

October 2 

 

 

Creating a Syllabus/Planning a Course 

 

McKeachie- Chapter 3 (Meeting a class for the first time) 

 

Parkes, J., & Harris, M. B. (2002). The purposes of a syllabus. College  

     Teaching, 50(2), 55-61. 

 

Singham, M. (2007). Death to the syllabus! Liberal Education, 93(4),  

     52-56.  

  

Limbach, B. J., & Waugh, W. L. (2005). Questioning the lecture  

     format. Thought & Action, 21, 47-56.  

 

UNT course syllabi requirements 

https://policy.unt.edu/sites/default/files/06.049_CourseSyllabiRequire

ments_2017_0.pdf 

 

Classroom 

teaching 

presentations 

https://www.methodist.edu/sites/default/files/ctools/tlc_drummond.pdf
https://policy.unt.edu/sites/default/files/06.049_CourseSyllabiRequirements_2017_0.pdf
https://policy.unt.edu/sites/default/files/06.049_CourseSyllabiRequirements_2017_0.pdf
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Week 7 

October 9 

 

 

Feedback/Evaluation  

 

McKeachie- Chapter 7 (Assessing, testing, and evaluating: Grading is  

     not the most important function); Chapter 8 (Testing: The details);  

     Chapter 9 (Good designs for written feedback for students) 

 

Bean, J. C. (2011). Using rubrics to develop and apply grading criteria,  

     In Bean, J. C. (Ed.), Engaging ideas: The professor’s guide to    

     integrating writing, critical thinking, and active learning in the  

     classroom (pp. 267-289). John Wiley & Sons.  

 

Brookfield, S. D. (2015). Giving helpful evaluations. In Brookfield,  

     S. D. (Ed.), The skillful teacher: On technique, trust, and  

     responsiveness in the classroom (pp. 185-198). John Wiley &  

     Sons. 

 

Syllabus critique 

due 

 

Classroom 

teaching 

presentations 

Week 8 

October 16 

 

 

Understanding Students/Classroom Management 

 

McKeachie- Chapter 13 (Different students, different challenges) 

 

Hirschy, A. S., & Wilson, M. E. (2002). The sociology of the  

     classroom and its influence on student learning. Peabody Journal of  

     Education, 77(3), 85-100.  

 

McCabe, D. L., Butterfield, K. D., & Trevino, L. K. (2012). The  

     faculty role in creating a strong environment of academic integrity.  

     In McCabe, D. L., Butterfield, K. D., & Trevino, L. K. (Eds.),  

     Cheating in college: why students do it and what educators can  

     do about it (pp. 130-147). Baltimore: John Hopkins University  

     Press. 

 

Classroom 

teaching 

presentations 
 

Week 9 

October 23 
Understanding Students/Diversity 

 

McKeachie- Chapter 12 (Teaching culturally diverse students) 

 

Hao, R. N. (2011). Critical compassionate pedagogy and the teacher's  

     role in first‐generation student success. New Directions for  

     Teaching and Learning, 2011(127), 91-98. 
 

Rose, M. (2014). Coming back to school: What returning students can  

     teach us about learning and development. Change: The Magazine of  

     Higher Learning, 46(2), 58-61.  

 

Classroom 

teaching 

presentations 

Week 10 

October 30 

 

 

 Technology/Online Teaching 

 

Puzziferro, M., & Shelton, K. (2009). Supporting online faculty- 

     Revisiting the seven principles (a few years later). Online Journal  

     of Distance Learning Administration, 12(3), 1-7.  

 

Jones, I. M. (2011). Can you see me now? Defining teaching presence  

     in the online classroom through building a learning  

Second draft 

teaching 

philosophy 

statement due 

 

Classroom 

teaching 

presentations 
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     community. Journal of Legal Studies Education, 28(1), 67-116.  

 

Dahlstrom, E., de Boor, T., Grunwald, P., & Vockley, M. (2011,  

     October). The ECAR national study of undergraduate students and  

     information technology, 2011 (Research Report). Boulder, CO:  

     EDUCAUSE Center for Applied Research. (recommended reading) 

 

Week 11 

November 6  
Cognitive Development / Teaching for Higher-Level Goals  
 

King, P. M., & Baxter Magolda, M. B. (2011). Student learning. In J.  

     H. Schuh, S. R. Jones, S. R. Harper, & Associates (Eds.), Student  

     services: A handbook for the profession (5th ed., pp. 207-225). San  

     Francisco, CA: Jossey-Bass.  

 

Clinchy, B. M. (2000). Toward a more connected vision of higher  

     education. In M. B. Baxter Magolda (Ed.). Teaching to promote  

     intellectual and personal maturity: Incorporating students’  

     worldviews and identities into the learning process (New  

     Directions for Teaching and Learning No. 82, pp. 27-35). San  

     Francisco, CA: Jossey-Bass.  

 

Bransford, J., Vye, N., & Bateman, H. (2002). Creating high-quality  

     learning environments: Guidelines from research on how people  

     learn. In Graham, P. A., & Stacey, N. G. (Ed.), The Knowledge  

     Economy and Postsecondary Education: Report of Workshop (pp.  

     159-198). National Research Council.  

 

Classroom 

teaching 

presentations 

Week 12 

November 13 

 

 

ASHE CONFERENCE  Tampa, FL (instructor presenting) 

 

Out of Class Activity: conduct classroom observations by this 

week 

 

 

Week 13 

November 20 

 

 

Power and Ethics in Teaching 

 

McKeachie- Chapter 22  (The ethics of teaching) 
 

Buzzelli, C., & Johnston, B. (2014). Morality and power in the  

     classroom. In. Buzzelli, C., & Johnston, B. (Eds.), The  

     moral dimensions of teaching: Language, power, and culture    

     in classroom interaction (pp. 50-79). Routledge. 

 

Brookfield, S. D. (2015). Exercising teacher power responsibly.  

     In Brookfield, S. D. (Ed.), The skillful teacher: On technique,  
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